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Assessment	and	recognition	of	complex	competencies	



A	poem:	assessment	of	complex	competencies	
		

Assessment	is	a	process	
of	systematically	observing	what	a	people	say,	do,	make	or	write		

during	a	relevant	performance	
which	requires	competence	in	the	competence	of	interest	

	and	using	these	observations	as	evidence		
to	support	an	overall	judgment		
about	the	position	of	the	person	

on	a	standard	scale	of	expertise	from	less	expert	to	more		
indicating	what	they	know	and	can	do	
and	what	they	need	to	learn	next	

with	a	sufficient	degree	of	precision		
to	allow	recognition	and	reporting	of	the	level	of	attainment	

that	people	external	to	the	process	can	trust	
and	can	easily	interpret	

and	use	for	defined	purposes	
such	as	guiding	further	learning	and	teaching	

or	selecting	and	recruiting	candidates	for	future	opportunities.	



Define	purpose	
and	identify	the	
construct	and	
stakeholders	

Develop	a	
progression	that	

describes	
increasing	levels	
of	sophistication	
in	a	capability	

Develop	rubrics	
that	identify	
observable	
behaviours	
matched	to	
levels	of	

competence	

Create	an	
assessment	task	

that	elicits	
observable	
behaviours	

Record	evidence	
of	task	

performance	

Interpret	quality	
of	performance	
using	rubrics	

Identify	and	
award	

competence	
level	against	
progression	

Comparable	assessments	of	complex	competencies	The	Assessment	Research	Centre	method	for	
assessment	of	complex	competencies	



Targets for reform 
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The	level	of	attainment	in	any		profile	
domain	can	be	established	using	a	range	of	
authorized	attainments,	including:	
•  An	HSC		subject	score;	
•  VET	qual;	
•  A	credit	provided	by	an	accredited	tertiary	

provider	
•  A	micro-cred	provided	by	an	employer,	or	

out	of	school	
•  A	micro	cred	provided	by	schools.	
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Trust in a recognition of a learner’s profile 
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Common	framework	for	a	diverse	system	
1.  Common	nomenclature	and	structure?	

2.  Common	standards	framework?	

3.  Common	currency	for	recognition?	

4.  High	quality,	comparable	and	moderated	assessment?	

5.  Interpretability,	utility	for	recruiters/selectors	and	other	
stakeholders?	

6.  Inclusive:	provides	recogition	for	all	learners	regardless	of	
background	and	opportunity	
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